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PRINCIPAL – SECONDARY

Newark Innovation Academy (NIA)
Start Date: July 1, 2010

(Pending availability of funds and State District Superintendent’s approval)

The State District Superintendent invites all qualified individuals interested in the position of Principal – Secondary; Various Locations.  Start Date: July 1, 2010
Newark Innovation Academy (NIA) is a new high school that is being established by NPS. NIA will incorporate three existing Big Picture Learning (BPL) programs, one existing Diploma Plus (DP) program, and one or possibly two new Diploma Plus programs (depending on budget approval). Under one principal, these programs will be located at separate sites, each with its own coordinator. 

Both BP and DP are part of the Association of High School Innovation (AHSI) a network of youth development organizations with more than 250 sites nationwide committed to creating educational opportunities for young people for whom traditional school settings have not been successful.
QUALIFICATIONS AND REQUIREMENTS

1. Master’s degree from an accredited college or university.

2. New Jersey Principal Certificate or a Letter of Eligibility for Principal.

3. Experience as a 9 to 12th grade / High School principal preferred.

4. Demonstrated successful building level administrative or supervisory experiences.

5. Demonstrated success in increasing student achievement and effective staff development, utilizing a variety of approaches that emphasize inclusion and acceptance.
6. Knowledge about and willingness to embrace the BP and DP models.

7. Ability to lead a school with multiple sites.

8. Creativity, teamwork, and out-of-the-box thinking. 
9. Three (3) letters of recommendation.

General Description:  Lead a team of coordinators in the planning, organizing, and supervision of the day-to-day operations of NIA. Provide leadership and assistance to teachers in the implementation of educational programs, activities, curriculum guidelines, and all other instructional objectives as defined by the Regional Superintendent in charge and performs all other related duties as required. Work closely with a team of coordinators as well as BP and DP staff to ensure the fidelity of the BP and DP models and integrating them into the guidelines established by NPS. 
BASIC FUNCTION AND RESPONSIBILITIES

1. Acts as leader for curriculum development and coordinates all school programs. 

2. Plans and organizes program goals and objectives, ensuring the implementation of the school’s Operational Plan and budgets to support the plan. 

3. Reviews all test data and plans instructional direction to ensure student achievement, with emphasis on 

the Core Curriculum Standards and the expectations of the state mandated tests.

4. Plans for the supervision and evaluation of all staff members.  

5. Performs classroom observations and provides appropriate feedback to teachers.

6. Writes reports and submits to appropriate departments.

7. Organizes parent conferences and participates when needed.

8. Plans faculty and department meetings to ensure alignment to the school plan.

9. Develops a Professional Development Plan that provides training for staff members, based on the needs of the individual or school. 

10. Confers with the Regional teams and Regional Superintendents on issues relative to school 

operations.

11. Interviews and in collaboration with BP and DP project managers recommends the appointment of teachers and other staff members for the school.
12. Works collaboratively with project managers from BP and DP.

13. Helps ensure the successful implementation of the DP and BP models, as outlined in agreements and contracts with the district 
14. Performs related duties as required.

The Big Picture Learning Design

The Big Picture school, program, and curriculum designs incorporate these features and components.

· A personalized learning program wrapped around each learner’s career interests and work, helping him or her to develop and pursue productive career pathways.

· Choices in learning pathways for each student 

· A learning continuum resulting in high school diplomas and, in some cases, work and job-specific readiness certificates in a diverse range of career/occupational pathways 

· Attention to core academic, technical, and workplace skills and knowledge as well as to important non-cognitive skills and understandings

· Postsecondary pathways that include community colleges and technical schools

· Partnerships with the community college system

· Strong relationships with businesses and the communities in which the school is located

· Small personalized learning centers in non-traditional learning environments

· Technology applications that provide students with options for flexibly addressing learning tasks 

· Integrated learning and work

· Experiences with internships and mentoring

· A portfolio of tools to authentically assess student learning and performance

· Data and evaluation system addressed to immediate and longitudinal student performance and impact data 

· Flexible “seat time” requirements for obtaining academic credits, including demonstrations and non-traditional means of certifying proficiency

· A follow-up program to ensure success at work and further learning
· For further information, go to www.bigpicture.org. 
Diploma Plus Program Model
· The Diploma Plus model is rooted in four essentials that are designed to support student achievement while they are in high school and as they enter their post-secondary experiences. These four essentials are: 

· a performance-based system of teaching, learning, assessment, grading, and promotion which are aligned with Newark High School graduation requirements and State Curriculum; 

· a supportive school culture that includes advisories, culturally-responsive practices,  and a focus on student leadership and voice; 

· a future focus throughout the DP experience on college and careers; and 

· effective supports to the school and the students in terms of coaching, professional development, use of data, and other services.

· Rather than grade levels, students are placed into and promoted through three distinct Diploma Plus Phases (Foundation, Presentation, and Plus) that allow students to learn content and skills at the appropriate level, regardless of their age or previous credit accumulation. 
· Throughout each of these DP Phases, students are involved in transitional experiences that culminate in enrollment in a college course, participation in a high-quality internship, and the development and completion of a Community Action Project during their Plus Phase (or senior) year. 
· Diploma Plus focuses on rigorous learning experiences through the combination of: Diploma Plus Competencies which are designed to allow students to critically interact with key content and skills; use of portfolios to ensure that students understand and can show their mastery of the New Jersey prioritized content standards before they are promoted or graduate; and student-centered classrooms designed to promote healthy youth development and engage students in their learning
· For further information, go to: www.diplomaplus.net
REPORTS TO: 
REGIONAL SUPERINTENDENT

SALARY, EMPLOYMENT PERIOD, AND UNION AFFILIATION

1. *Salary Range 
Master’s degree  


$103,456 - $127,650





Master’s degree plus 30 credits- 
$106,790 - $133,105

2. Period:

Twelve Months

3. City Association of Supervisors and Administrators (C.A.S.A.) bargaining unit

*Salary subject to change pending CASA contract negotiations.

HOW TO APPLY ON-LINE
If you are interested in the position of Principal – Secondary, Newark Public Schools, you must submit a cover letter along with a resume for each school that you are interested in, to the following email address: 

NPS-Recruit@nps.k12.nj.us
The Newark Public Schools is only accepting on-line applications.  If you do not have access to a computer, we welcome you to visit the Newark Public Schools Employment Kiosks located at 2 Cedar Street, on the 8th floor Human Resource Services reception area between the hours of 9 am and 5 pm Monday through Friday.  Help will be available.

Please reference the CODE of the position you are interested in applying for in the subject heading of the email.

OPENING DATE:
February 1, 2010



CLOSING DATE:
March 4, 2010 or until the position is filled

CODE:


(6977)
“Changing Hearts and Minds to Value Education”

THE NEWARK PUBLIC SCHOOLS IS AN

EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER
